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授業の目標（Course Objectives） 

Understanding the Business and Human Rights global trends and their implication on Corporate Social Responsibilities. 

Defining actors on the issue, such as business sectors, NGOs and governments, and how the UN is conceptualising the issue. 

 

授業の内容（Course Contents） 

Both in fields of business ethics and law, Corporate Social Responsibility (CSR) is becoming an area of huge interest among 

various parts of the community. Firstly initiated over management of environmental issues, the matter of CSR is now expanding 

its scope to corporate governance and human rights issues, globally and locally. The UN and Civil Society Organisations are 

actively taking parts on setting up mechanisms for its respective fields. The course will take up the issue in the larger extent 

with a knowledge of backgrounds.  

 

授業計画（Course Schedule） 

1. The emerge of the CSR perspectives in the civil society and their implications into human rights field. 

2. The basic concept of the legal context on Business and Human Rights. Is this an International Law playground? 

3. "Businesses Under Trial"; How the civil society constituted "Social Problems" by criticising businesses? 

4. "The Empire Strikes Back"- The failure of the "Norms of Responsiblities"; how the UN reform in 2005 killed the hard law 

approach? 

5. "Raggie Framework 2008"; How the civil society reacted on the new soft law approach?  

6. "UN Guiding Principles on Business and Human Rights 2011", a landmark progress. 

7. "Human Rights Due Diligence" as a new method to implement CSR, supported by the concept of "Multi-Stakeholders 

Approach". 

8. Conflict Diamond and the Kimberley Process -Case study A. Armed conflict in question with businesses. 

9. Conflict Minerals and the "Dodd-Frank" - Case study B. What is the so-called "conflict economy"? 

10. Coffee and Chocolates - Case study C. The global market is designed to support a global extreme poverty. 

11. Modern Slavery - Case study D. A revised concept of Slavery is applicable to various business scenes. 

12. Managing CSR within the organisation - due diligence, human resource management, defining out "stakeholders" and 

regulating procedures and contracts. 

13. Revisiting "Rights Based Approach", merging up development aids into international human rights instruments.  

14. "No One is Left Behind"to be combined with "Conflict As Our Property"; is the current approach of SDGs appropriate in 

terms of resolving social problems?  

 

授業時間外（予習・復習等）の学習（Study Required Outside of Class） 

Students are required to search on respective documents in advance in relation to each topic. 

Take notes during the class, and sum them up after the class. It usually takes an hour for each of pre and post studies. 

Students are also required to present response sheets after the class to reflect their understanding. 

 

成績評価方法・基準（Evaluation） 

最終レポート(Final Report)(40%)/Responses given during classes(30%)/Response sheets (in-class points)(30%) 

 

テキスト（Textbooks） 

なし 

 

参考文献（Readings） 

Shall indicate during classes as nessesary. 

 

その他（HP 等）（Others(e.g.HP)） 

Business and Human Rights Resource Centre 

<https://www.business-humanrights.org/> 



UN OHCHR Business and Human Rights 

<https://www.ohchr.org/en/issues/business/pages/businessindex.aspx> 

How to write a logframe: A Beginners Guide 

<https://www.theguardian.com/global-development-professionals-network/2015/aug/17/how-to-write-a-logframe-a-

beginners-guide> 

 

注意事項（Notice） 

 


